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How do EITPs work?

1. What is an Extended ITP?
· These are 12m posts (18m for Primary Care Research), in a covering a variety of subjects split between GP and specialty. 
· Currently we offer posts in: Improving Health & Care Systems, Primary Care Research, Research(academic), Digital Health, Education, Palliative Care and Sexual health. 
· They allow more time within that specialty area to gain a more in-depth knowledge and work towards a qualification. 
· It might be an area you already have an interest in, or you may feel that it’s an area you know little about but would like to increase your understanding and skills. 

1. What does it mean to my programme?
· Different Ex ITPs sit in different stages of your training. Please see the individual detail in the post advert/profile. Most, but not all, commence at the start of ST2. All required 6m WTE remaining in your original training programme at the start of the Ex ITP. 
· These posts last 12m WTE so will extend your programme from 36m to 42m WTE. (18m WTE for Primary Care Research)
· If successful, the rest of your programme will need to be altered to reflect this new post. 
· If you are full time, you will loose a 6m hospital post. Whilst we will endeavour to maintain as much continuity between your current programme and your adjusted programme, this cannot be guaranteed as it depends upon what is available to match your requirements. If you are working with your ES in ST3, this would be a priority to maintain but can’t be guaranteed. 
· The precise structure of your programme obviously depends upon when you are doing the Ex ITP. 
· ST3 trainees will need OOH in Ex ITP, but details will be added on a case by case basis to your Educators Notes for clarification. 

1. What about regional teaching and study leave? 
· You will have monthly or weekly regional teaching for a 6m block depending upon your stage of training. 
· It is likely that you will be using study leave to work towards the relevant qualification. 
· You will still need to apply for study leave in the usual fashion. 

1. What about ePortfolio?
· You need to remain engaged with the eP. 
· This means continuing with regular contemporaneously released LLE which would be expected to reflect the diversity of your post. 
· WPBA: A summary of what you need will be added to Ed Notes at the start of your post. 


1. Can I apply if I’m LTFT? 
· Yes. We have had several trainees doing these posts LTFT. 
· For most trainees, who are working 60% this means spending the first 12m based in the specialty with 1 day a month back in GP to keep in touch. 
· During the subsequent 12m you are based entirely in GP. 
· If you are working a different % LTFT please contact your LTPD to see how this might be managed. 

1. How do I apply? 
· The details are emailed to all trainees annually. 
· You should discuss this application with your current trainer or CS and your ES. Their approval is required, though we understand that due to the timeline, if you have just started ST1, they won’t have known you for very long. 
· Your eP will be checked to ensure you are making satisfactory progress overall. 
· All shortlisted applicants for all posts will be interviewed and we may ask you to prepare a brief presentation for this.  Some posts generate more applicants than others, so if in doubt please apply. Don’t assume you won’t be successful. 

1. How is my progress reviewed? 
· You need to continue having ESR’s / ARCP as per current RCGP guidelines. 
· You will need to complete a mid and end point review of the specialty part of the post and upload this to your eP. 
· We will ask you to send us a summary of your achievements at the end of the post. This will reflect skills you have learnt or developed, any qualifications achieved and any publications. 
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